Duties and Responsibilities of the City Personnel Department and Los 
Angeles Police Department during the recruitment and hiring process 
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Seven Step Application and Hiring Process 


LI Step 1 - Online Application: Applicant must complete the Online Application in order to access the myPD 
portal and navigate through the hiring steps. 

LI Step 2 — Online Multiple Choice Test: 

LI Step 3 - Personal History Statement (PHS): Extensive personal information background check begins. 

LI Step 4 — Consist of three evaluation phases: Department Interview, Polygraph Examination, and 
Physical Fitness Qualification: Candidates must pass each phase for the field investigation to begin. 
Only candidates who pass all three phases will receive a Conditional Job Offer. 

LI Step 5 - Medical Evaluation: 

LI Step 6 - Field Investigation: Extension of Step 3, consisting of field interviews and verifications. 

LI Step 7- Psychological Evaluation: Written multiple choice test and oral interview 


